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Developing and expanding the healthcare industry has over time relied on the use of technology. The usefulness of technology is applied in many hospital functions and clinics. For instance, it can be applied in patient records. At one point in time, hospital records were always handwritten and stored in files. However, technological advancement has allowed for the adoption of a digitalized patient record system for the generation and storage of patient records that are easy to maintain and share with other facilities. Technological advancement in the human resource department has led to the development of new training methods like the e-learning programs that can reach a large audience without directly requiring that all participants sit in a single room.

In 2015, the Gulf Coast was ravaged by Hurricane Katrina giving the great significance of having an electronic medical records system in healthcare. EMR, according to Brooks and Grotz (2010) refers to a “system that contains a patient’s personal medical history, test results, dictations, and other medical and financial information” (p. 73). During the incident, it was found that there was inadequate medical data for the people seeking emergency treatment following the hurricane. Besides, recovering the patient data after the hurricane was very much impossible (Brooks & Grotz, 2010). Over time, the storage of patient data electronically has played a significant role in the lives of healthcare practitioners such as physicians and nurses (Pandey & Litoriya, 2020). Besides, access and the use of this technology gives access and provides accuracy to the tracking of patient data and the elimination of the need to document everything on paper (Feldman, Buchalter & Hayes, 2018). The current EMR technological developments have helped in the reduction of risks associated with mistreatment or misdiagnosis, bridging the gap of sharing data between healthcare facilities, and minimizing the costs by preventing repeat testing. 
New technologies have also been in the Human Resources Management (HRM) departments. The future of training of employees has been greatly influenced by the e-learning technology. According to Pyres and Lombardi (2011), e-learning is less time consuming and costly. This kind of training involves virtual reality, simulation, distance learning, media streamlining, and electronic support (Pyres & Lombardi, 2011). E-learning uses simulations to enable employees to take part in the training. Also, e-recruiting is a product of technology in HRM. This has helped in attaining a large pool of recruits while not constrained by resources. Besides, it helps the HRM department to track down applications and giving job previews to the applicants (Pynes & Lombardi, 2011). Technology has enabled HRM to have a more efficient way of conducting interviews and screen employees. 
Using and improving the efficiency and quality of performing duties in such departments requires the HRM to not only use but also to understand how the technology works. According to Mahesh and Crow (2012), HRM needs to expand their skill base and not just rely on the standard and traditional skills. Constantly using and incorporating technology gives room for continued advancement making it easy for technology to evolve in the HRM department (Danielsson et al., 2017). “Technology and HRM have a broad range of influences upon each other, and HR professionals should be able to adopt technologies that allow the reengineering of the HR function” (Mishra & Akman, 2010, p.271).
In conclusion, technological advancement will not only improve healthcare but also enhance the capacity of HRM in enhancing training capabilities. Proverbs 1:5 teaches, “Let the wise listen and add to their learning, and let the discerning get guidance”. Technology enhances record-keeping by enabling safe recording of documents and easy retrieval. God has always given the wisdom needed and it is the responsibility of Christians to do a good job. Following God's words would teach us to use our talents for the greater good of society. 
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